
August 25, 2000

Workforce Relations: Overview                                                                  Mod 5, page O-1      

Module 5

Workforce Relations Using the Modern DCPDS

Module Overview

Purpose The purpose of this module is to familiarize you with using the modern
DCPDS to administer Workforce Relations.

Module Contents
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Quick Guide 2
Entering Performance Appraisal Data 2
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Processing Mass Appraisals 9
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Module Overview, Continued

See also
     

• Module 1, Fundamentals of the Modern DCPDS
• Module 3, Processing Requests for Personnel Actions Using the Modern

DCPDS
• Module 6, Administering Pay, Benefits, and Entitlements Using the

Modern DCPDS


